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SUMMARY
The repercussions of the COVID-19 pandemic have made it harder for temporary 
foreign workers (TFWs) to travel to Canada to work in food production, as they 
normally would, at the same time that there are large numbers of unemployed 
Canadians due to the economic lockdown. 

Some people, including policy-makers, might be tempted into believing that 
perhaps the two problems can solve each other, by deploying Canadian workers to 
the farms, ranches and food-processing plants to fill the jobs that would normally 
go to TFWs. History suggests that this is fanciful thinking and that any attempt to 
manage our food supply system without a heavy reliance on foreign workers could 
easily result in higher food prices and poorer food choices for Canadian consumers 
at the supermarket.

It’s true that there was once a time when food production was mostly managed 
by domestic workers, however that was when most of these workers were farm 
families, relying on unpaid family labour to manage smaller farms. Only a small 
portion of domestic workers were paid employees, aiding farmers for only short 
periods of time. In the postwar period, Canadian farms underwent a dramatic 
consolidation, creating significantly fewer farms of substantially larger size that 
require outside labour to manage them. For decades, food producers have tried 
to utilize more domestic labour through various means, including higher wages. 
However, Canadian workers have, for various reasons, largely been reluctant to 
work on farms or in other parts of the food-processing system and food producers 
have been forced instead to resort to a combination of technological solutions and 
an imported, temporary labour force. 

Any government trying to shut down the TFW program and replace the labour 
pool it provides with domestic workers could find little uptake among Canadians, 
resulting in labour shortages. With producers unable to rapidly or completely 
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substitute missing workers with mechanization, the result could be higher prices for 
domestically produced food, reduced Canadian food exports and a greater reliance 
on imports for our food supply. 

A more sensible approach, to better assure the security of Canada’s food supply 
chain and promote economic growth, would be for governments to enact policies 
that help ameliorate the pandemic-related challenges to the foreign supply of 
labour. This could include promoting better health and safety regulations through 
programs, subsidies and enforcement. It could also include measures that provide 
temporary workers with greater flexibility in case of illness. It might also include 
additional incentives to attract more TFWs to come and work in our food sector. 
The COVID-19 pandemic does not change the reality that the security and 
affordability of Canada’s food supply system relies on producers having greater 
access to imported labour, not less.
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In the era of the COVID-19 pandemic, questions regarding the participation of 
temporary foreign workers (TFWs) in the Canadian workforce are reasonable. With 
high levels of unemployment and borders closed to most international traffic due 
to public health concerns, the Canadian public, policy-makers, and even employers 
may question the need to employ workers from abroad (Statistics Canada 
2020; CBSA 2020). In addition to concerns over the health and employment of 
Canadians, the spread of COVID-19 among migrant workers has raised alarm over 
the security of both our food supply chain and the safety of workers (Rodriguez 
2020; Yasmeen, Alexander, and Paskal 2020). These concerns have prompted 
policy-makers at the federal level to study the issue in greater detail, and calls 
from advocates for expanded worker rights and protections (Migrant Rights 2020; 
HUMA 2020).

In this paper, we provide answers to some of the above concerns. We begin by 
outlining the necessary role of foreign workers in Canadian agriculture. Despite 
the sometimes common notion that TFWs displace domestic workers, we present 
data that provide a more plausible history of the program. We demonstrate that, 
following the Second World War, Canadian agriculture underwent significant 
consolidation and a steep drop in the number of smallholder farms and unpaid 
family members working on them. As average farm sizes increased and the unpaid 
labour force fell, producers responded with efforts to mechanize their outfits and 
offer higher wages for paid employees. Despite efforts to attract local workers, 
the number of domestic labourers in food production has fluctuated between 
stagnation and marginal decline. The participation of foreign workers in Canadian 
food production may have little to do with the displacement of domestic workers in 
comparison to the consolidation of agriculture and the exit of own-account workers 
and unpaid family members from the sector, and their substitution with capital 
investment and expansion of the labour pool beyond the border.

This narrative of industrial transformation rather than displacement should inform 
the decisions of policy-makers. Governments desiring to shutter the TFW program 
and replace the labour pool it provides with domestic workers may find little 
uptake among Canadians, and instead may end up replacing foreign workers with 
a shortage of workers. Producers may not be able to rapidly substitute towards 
further mechanization of food production, potentially resulting in higher prices at 
grocery stores, a reduction in exports, and greater reliance on imported food. We 
instead provide several suggestions that the federal and provincial governments 
may wish to consider that would contribute to protecting the lives and supply of 
foreign workers, and thereby securing the Canadian agricultural sector.
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THE WHEAT BOOM ERA AND THE ESTABLISHMENT OF 
CANADIAN AGRICULTURE
Modern Canadian agriculture has its beginnings in the Dominion Lands Act of 
1872 and later, the ministry of Sir Clifford Sifton, Minister of the Interior in the 
government of Prime Minister Wilfrid Laurier. The Act, Canada’s answer to the 
American Homestead Acts, provided for the “immigration and settlement” of the 
Canadian Prairies, with a focus on agricultural development (Gagnon, n.d.). Land 
was either provided as grants, often in 160-acre increments, or sold for as little as 
$2.50 per acre (The Week 1884).1 Under the Sifton ministry, the federal government 
greatly expanded its efforts to settle the Prairies, looking outside its traditional 
pool of perspective immigrants in the British Isles, and actively recruiting among 
Ukrainians, Mennonites, and other groups in the Austro-Hungarian and Russian 
Empires (Gagnon, n.d.; International Migration Institute 2015). The subsequent years 
between 1896 and 1911 marked some of highest in Canadian immigration, in both 
absolute and per capita terms. Figure 1 shows the passing of the Dominion Lands 
Act and the beginning of the Sifton inistry in relation to Canadian immigration.

FIGURE 1: IMMIGRATION TO CANADA AND THE DOMINION LANDS ACT AND  
SIFTON MINISTRY
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1	
Approximately $57 per acre in 2019 dollars (Statistics Canada 2019). By way of comparison, the value of 
farmland in 2019 was approximately $3,266 per acre (Statistics Canada 2020).
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This era came to be known as the “Wheat Boom,” leading to the establishment of 
Alberta and Saskatchewan as provinces.2 Figure 2 shows the rapid increase in the 
number of farms during this period, growing by 85 per cent from 368,000 in 1871, 
to 682,000 in 1911, with acres under cultivation increasing by 300 per cent during 
the same period (Statistics Canada 1971; Statistics Canada 1971; Statistics Canada 
2020). The average farm size grew from 98 acres per farm to 160 acres in that same 
time frame, not coincidentally the exact size offered under the Dominion Lands Act.

FIGURE 2: NUMBER OF FARMS AND FARM ACRES, 1871-2016
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The swift expansion in the number of farms and the area under them began to slow 
following the First World War, with more restrictive immigration policies under the 
governments of the time, with new arrivals coming to standstill with the onset of 
the Great Depression (International Migration Institute 2015). At the same time, the 
federal government noted the beginning of an exodus of young people towards 
urban centres, concurrent to wartime industrialization and support for technical 
education in trades to support it (Nicholson 1973). Here, the onset of larger farms 
is noted in Figure 2. While the number of farms continued to grow, it did so at a 
slower pace of only seven per cent from 1911 to 1931, while the size of farms grew 
by 63 per cent, from 160 acres to 224 acres in that same period. The stage set by 

2	
In Saskatchewan alone, the population expanded by an astonishing 1,125 per cent during the Wheat Boom 
period (Widds 1992).
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Sifton would be fully realized by policies set in the aftermath of the Second World 
War, leading to the eventual introduction of the Seasonal Agricultural Worker 
Program (SAWP).

SWORDS TO PLOUGHSHARES: POSTWAR CONSOLIDATION OF 
AGRICULTURE AND THE SHORTAGE OF LABOUR
Beginning with the Second World War, Canadian agriculture underwent a 
significant transformation related to the consolidation of farms, the employment 
of labour, and the use of machinery by producers. Consolidation here refers to the 
acquisition of a larger number of small farms to be combined into a smaller number 
of larger enterprises, leading to fewer farms with a higher number of acres per farm. 
The beginning of this phenomenon can be seen in Figure 2, where the number of 
farms from 1941 plummets (blue line) while the number of acres being cultivated 
(orange line) remains relatively static. Peaking during the Second World War at 
733,000 farms, these independent outfits would be acquired at an increasing pace 
following the end of the war. Figure 3 shows the relationship between the decline in 
farm numbers and the increase in average farm size from 1941 to 2016.

FIGURE 3: NUMBER OF FARMS AND THEIR AVERAGE AREA, 1941-2016
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From 1941 to 1966, the year in which SAWP was introduced, the number of farms 
in Canada declined by 41 per cent, from a peak of 733,000 to 431,000, while the 
average farm size grew from 237 acres to 404 acres, or by 70 per cent (Statistics 
Canada 2020). Very little farmland was added to the sector during this time.

There are several potential reasons for the significant merger of farmland into 
single large entities after the War. The Canadian equivalent of the more famous 
G.I. Bill in the United States, the Veterans Rehabilitation Program, provides some 
answers.3 This suite of initiatives included vocational training and post-secondary 
education for veterans, and grants for land and equipment for veterans who wished 
to pursue farming (Laskin et al. 1947; Neary 2011b). In addition to the provisions for 
veterans with genuine intentions of farming, the program may have also spurred 
the selling of farmland and the creation of suburbs through a provision of grants 
to smallholding farmers with an income derived from outside sources (Neary 
2011c). In what has been termed a “reluctant housing program,” veterans could 
finance or receive 1.6- to 2-acre lots, with Ottawa eventually acquiescing to funding 
for homes on half-acre lots (Harris and Shulist 2001; Neary 2011a). In addition to 
advancements in agricultural technology during the War, the rehabilitation program 
may have created a perfect storm for the mass exodus of small farmers and their 
families from the agricultural sector and into the cities and suburbs. Those who 
wished to exit farming had greater means to do so through the provisions intended 
for smallholders, while those with intentions to keep farming had the financing 
capability to buy the land of those leaving and the equipment to mechanize their 
operations. Figure 4 shows the decline in own-account producers and unpaid 
family members working in agriculture. 4 From the Second World War to the start 
of SAWP in 1966, Canadian agriculture experienced an almost 60-per-cent decline 
in small farmers and unpaid family workers on farms, representing a change of 
approximately 583,000 workers (Statistics Canada 1975; Statistics Canada 2020).

3	
Colloquially referred to as the veterans rehabilitation program, this suite of grants, vocational training, 
financing options, and other veterans’ benefits was actually administered under multiple pieces of legislation 
enacted during the War, and shortly thereafter. They include the Veterans’ Land Act (1942), the War Service 
Grants Act (1944), the Veterans Rehabilitation Act (1945), and the Veterans’ Business and Professional Loans 
Act (1946) (Neary 2004, 2011b).

4	
“Own-account” refers to self-employed persons without paid employees.
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FIGURE 4: DOMESTIC WORKFORCE IN AGRICULTURE, 1946-2019
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From the introduction of SAWP in 1966 to 2019, the number of own-account 
farmers and unpaid family members continually declined, reaching a new low 
of 117,000 in 2019. While the number of persons working as paid employees in 
agriculture experienced a brief decline between the end of the Second World 
War and the 1951 farm census, it has generally remained within a 104,000-person 
average per year. Only since 2008 have the number of domestic employees begun 
to fall below the expected range on a consistent basis.5

SAWP TAKES ROOT
During the Second World War, the federal government had taken active steps 
towards addressing the labour shortage caused by so many men and women 
enlisting in the Canadian military and taking jobs in other vital industries. Among 
these decisions was legislation prohibiting males engaged in agriculture from 
seeking work elsewhere and exempting students from exams in exchange for 
working on farms, as well as using POWs, interned Japanese-Canadians, and hiring 
First Nations living on reserves (Russo 2012) Notably, the “Manpower Program,” as 
it was called, provided for the transportation and distribution of both American and 

5	
Defined here as one standard deviation from a mean of 103,931 domestic labourers.
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Canadian farmhands across the provinces (Ibid.). This set the precedent for future 
importation of temporary labour that evolved under SAWP.

Postwar efforts to place European refugees on farms proved short-lived. Many 
of them were from industrial areas of Central and Eastern Europe and had little 
inclination towards long-term settlement and employment in farming communities. 
Created in 1950, the Department of Citizenship and Immigration continued its 
attempts at bolstering the agricultural sector by focusing on a declining number 
of European refugees (International Migration Institute 2015). These results of 
these attempts can be seen in Figure 5, with brief bumps in farm-related migration 
associated with the placement of Hungarian refugees on farms in 1957. What 
became clear, however, was that refugee resettlement would not be a primary 
source for new workers in agriculture, even as the consolidation of farms and the 
loss of own-account and unpaid farmhands continued.

FIGURE 5: AGRICULTURAL IMMIGRATION TO CANADA, PERMANENT AND  
TEMPORARY, 1953-2019
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Beginning in 1966, SAWP was initiated as a labour-migration agreement between 
the Canadian and Jamaican governments, allowing labourers from Jamaica to 
come temporarily to Canada to work in agricultural production before returning 
home (Budworth, Rose, and Mann 2017). It would eventually expand to include 10 
other Caribbean states and Mexico, the latter joining in 1974 (ESDC 2020; Preibish 
2007). The demand for workers was evident in the immediate uptick in TFWs that 
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followed the Canada-Mexico SAWP agreement, and again following the removal of 
the annual quota by the Mulroney government in 1988, as shown in Figure 5 (Russo 
2012). Finally, in 2002, the low-skilled pilot allowed for the expansion of TFWs into 
secondary food production, such as meat- or seafood-packing plants (Fudge and 
MacPhail 2009; Preibish 2007; Nakache 2013). A gap that had been created in the 
consolidation of Canadian farms in the aftermath of the Second World War would, 
in part, be addressed through the employment of labour from abroad. Unlike the 
Sifton years, however, foreign labour initiatives would be focused on fieldhands, not 
farmers, with the expectation that they eventually return home, not settle in Canada.

THE “KEYSTONE” OF MODERN AGRICULTURE
Between 1966 and 1988 the number of TFWs working in Canadian agriculture grew 
to comprise 1.9 per cent of the total workforce in the sector. It would rise again 
after the quota was removed, reaching new heights in 2002 at 5.8 per cent. It 
currently sits at 20.9 per cent as of 2019. When considering just paid employees in 
the industry, this number rises to 46 per cent as of 2019. As one industrialist put it, 
temporary foreign workers have become the “keystone” of the agricultural sector 
(Preibish 2007).

The keystone metaphor is drawn from architecture and describes the role a 
central stone in the middle of an arch plays in bearing the weight of the rest of 
the structure. As we will describe here, while other components — such as capital 
investment and wage increases — play a vital role in sustaining the industry, the 
notion of increasing weight being put on temporary foreign workers in agriculture is 
an apt comparison.

As a result of the consolidation of Canadian agriculture into fewer, larger farms, 
the number of acres being worked by each labourer has increased substantially. 
Amalgamated outfits gain the land of the previously small outfits, but lose in the 
process the families that worked them. Unless these larger outfits can source 
sufficient labour for their farms, the average area covered by existing workers 
grows. Figure 6 shows how the consolidation of farms into fewer outfits coincided 
with an increased area of farmland needing to be covered by remaining workers.
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FIGURE 6: ACRES FARMED PER WORKER, 1951-2016

0

100

200

300

400

500

600

700

0 100 200 300 400 500 600 700

Ac
re

s p
er

 w
or

ke
r

Number of farms, in thousands

Acres Farmed per Worker, 1951–2016

Two ways in which employers may address the increased acreage covered by each 
worker is through increased hiring, usually through wage increases, or by increasing 
the productive output of each worker, often through technological innovations 
(capital investment). We provide evidence to suggest that producers are engaging 
in both activities. Figure 7 shows the rise in real wages from 1946 to 2019, even as 
the number of domestic labourers has declined, while Figure 8 shows the real value 
of farm investments. In Figure 8, we also include the number of tractors per 1,000 
acres on the right-hand axis as a measure of innovation on farms.
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FIGURE 7: DOMESTIC WORKERS AND MONTHLY WAGES, 2019 DOLLARS, 1946-2019
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FIGURE 8: VALUE OF FARM EQUIPMENT, 2019 DOLLARS, 1926-2019
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Figure 9 shows, however, that domestic participation in farm labour has declined 
even as wages have increased. Potential reasons include the physical difficulty of 
the work, the need to travel considerable distances to farms and processing plants 
or to live onsite, and the ability to work fewer hours to achieve the same desired 
income (ESDC 2014; ESDC 2019; Preibish 2007). Some combination of these, plus 
other factors, are responsible for the decline in domestic labour, even as wages 
have risen.

FIGURE 9: CHANGE IN WAGES AND DOMESTIC LABOUR POOL
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Rather than ask what forces led domestic workers away from the farms, let us 
consider what draws foreign workers. Mexico is currently the source of 52 per 
cent of Canada’s migrant agricultural workers (Falconer 2020). Looking briefly 
at the Mexican labour market, from 1994 to 2009 it expanded significantly more 
slowly than its expanding labour force: 2.3 per cent annual growth in the market, 
while its working age population between 15 and 64 years of age grew by over 
18 million new workers (Pederzini 2012). Large numbers of Mexican workers 
emigrated to Canada from 1960 to 2000, following our history of supplementing 
the labour force with immigrants as discussed earlier. Ayedemir (2006) has 
determined that in Canada, international migration has narrowed wage inequality, 
while in Mexico, international migration increased the relative wages of workers 
in the middle of the skill set, in addition to providing remittances to families and 
relatives back home. Of the major actors in the setting of immigration policy in 
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Canada, the main winner is business, benefitting from an inflow of labourers while 
lowering wages (Green 2004, Ayedemir 2006). That said, both wages and the 
number of foreign workers has risen considerably from 1966 through 2019, as 
shown in Figure 10. 

It is obvious that, over the last 60 years, Mexico has provided a willing source 
of skilled and unskilled labour, and Canada has been a willing recipient of that 
labour, including not only permanent immigrants but also migrant seasonal 
agriculture workers. 

FIGURE 10: CHANGE IN WAGES AND DOMESTIC LABOUR POOL, 2019 DOLLARS, 
1966-2019
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Figure 11 illustrates that Canadian farmers have historically increased returns and 
yields by first attempting to hire local workers through wage increases and then 
replacing the loss of domestic labour with both foreign labour through SAWP and 
other TFW programs in agriculture, and secondly through the increased use of 
technology (capital investment).
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FIGURE 11: AGRICULTURAL INNOVATION AND TFW EMPLOYMENT
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Without the employment of foreign workers in Canadian agriculture, addressing 
the labour gap comes at a cost, either in additional capital or higher labour costs. 
In that case, without external support, including subsidies, producers will be forced 
to choose between raising prices and losing market share, or accepting a lower 
level of productivity. In both scenarios, Canadians may be faced with supermarket 
shelves featuring both higher prices and a greater reliance on imported food. The 
idea, then, of foreign workers being the keystone of Canadian agriculture, seems all 
the more appropriate.

CANADA’S CHOICES
Canada’s historical policies have led to migrant farm workers being a large and 
indispensable part of the industry. As noted earlier, TFWs comprise 20.9 per cent 
of the total sector workforce as of 2019, and 46 per cent of total paid employees 
in the industry in 2019. The COVID-19 crisis has led policy-makers to ask if 
domestic workers could replace some or all of the delayed, deferred, or ill migrant 
farm workers in the short term, and perhaps in the longer term as well. Hiring 
replacement workers with no training is expected to result in significant reductions 
in output, and higher costs for consumers (Smith 2020; Valiante 2020). As seen 
from the data in Figure 8, higher wages were not historically successful in attracting 
and retaining domestic workers in the sector. SAWP has been actively increasing 
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migrant farm worker numbers in Canada for 54 years. This is, indeed, a keystone in 
Canada’s agricultural industry.

A different view of the issue of migrant agricultural workers considers what they 
bring to Canada, in addition to their labour skills. In the past, immigration has been 
used to meet specific goals: to cultivate land and provide labour for developing 
resource sectors in the 1920s and again in the 1950s, to increase the skill level 
of the Canadian workforce and fill perceived gaps in the occupational structure 
in the 1960s and 1970s, and to attempt to offset the aging of the native-born 
population in the late 1980s (Green 2004). In times of higher unemployment, 
immigration numbers have been reduced, recognizing the domestic labour 
resources available (Ibid.). Historically, there has been tension between two policy 
views of immigration: the view of immigration primarily as a short-term, labour-
market policy tool, versus those who believe in its longer-term benefits as an 
engine of future economic growth (Ibid.). In this instance, a Canadian industry has 
over the years become substantially dependent on migrant agriculture workers to 
the extent that now, with pressures impacting their arrival and their numbers, the 
economic viability of businesses will suffer. In that regard, the migrant workers are 
a permanent part of the Canadian economy. Therefore, we find in this rare instance 
that the recommendation of potentially increasing immigration numbers through 
modifications to the TFW program, while protecting the health and social supports 
of migrant farm workers, will meet both the short-term labour market needs in the 
agriculture sector and Canada’s future economic growth. This can both protect the 
long-term success of the sector and promote the growth of Canada’s economy. 

SECURING WORKERS AND PROTECTING AGRICULTURE
The drop in arriving TFWs due to COVID-19 and the spread of the pandemic 
among the migrant workers present in Canada have exposed the vulnerabilities 
in our agricultural governance system (Rodriguez 2020; Yasmeen, Alexander, 
and Paskal 2020). The data presented in previous sections show that replacing 
TFWs with domestic workers is a notion built on a mythologized past, wherein 
the agricultural sector employed large numbers of local workers. In truth, the 
workforce of yesteryear was comprised of farm owners and their families, most of 
whom went unpaid, while domestic employees supplied a smaller percentage of 
the total labour than they do today, and only for short periods of time.6 Producers 
have addressed the exit of small farmers and their families from the agricultural 
workforce by first offering higher wages to domestic employees, and then filling the 
gap with capital investments in innovative farm technologies and through global 
expansion of the labour supply. Taking into consideration these factors, especially 
the vital role played by foreign workers, means that policy responses that address 
these vulnerabilities should not focus on the return to an imagined past. They 

6	
Domestic labour supplied 25 per cent of the total workforce in agriculture for 2019. In 1946, domestic labour 
supplied only 12 per cent of the total workforce (Statistics Canada 1976, 2020).
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should instead address the short- and long-term health concerns of workers. These 
should be accompanied by policy responses that address the viability of producers 
employing foreign and domestic workers, and provide workers with long-term 
opportunities and incentives to return to Canada in future seasons. We provide a 
few suggestions below, based on our own observations and the research of others. 
Policy-makers should consider all of them in relation to protecting the lives of 
workers and securing our food supply chain.

First, policy-makers at the federal level should reconsider the ability of foreign 
workers to access employment insurance (EI), and, in particular, sickness benefits. 
If workers are able to take off time without fearing a complete loss of income, they 
may be less likely to risk working while sick, thereby expose their colleagues to the 
possible spread of disease. Restoring maternity and paternity benefits for TFWs, 
even if their spouse is located abroad, may be especially important so that spouses 
working in Canada are faced with less financial difficulty when making the decision 
to take time off (Siemiatycki 2010; Nakache 2013).

Second, provincial and federal agencies and ministries should work together 
to verify enforcement of public health regulations and guidelines on worksites, 
including reasonable housing standards, the ability of workers to self-isolate when 
necessary, and the ability of workers to physically distance (ESDC 2020). While 
normally focused on food-safety testing, the Canadian Food Inspection Agency 
provides on example of one agency with public employees who are routinely 
onsite to sample and test the quality and safety of food for both local consumption 
and export (CFIA 2020). Under current regulations, the CFIA can address 
noncompliance with food-safety standards through notification of manufacturers, 
importers, additional inspections, product seizure, or recall. Given the extraordinary 
circumstances, the federal government should consider enabling these and other 
agencies related to food production to inspect worksites and inform other agencies 
of adherence to public health guidelines.

Third, federal and provincial governments should consider addressing producer-
side policies in relation to public safety standards. British Columbia provides one 
example where the costs of self-isolation for incoming workers are shared between 
the province and employers (BC Public Safety 2020). The province covers the hotel 
and food-service costs during the 14-day isolation period, as well as socioeconomic 
and cultural supports to workers during the quarantine period. Employers remain 
responsible for covering the wages of workers during this 14-day period, for a 
minimum of 30 hours per week. Ontario provides another example, where a federal-
provincial partnership has expanded coverage of AgriInsurance to include labour 
shortages (AAFC 2020). Other provinces should consider similar federal-provincial 
partnerships. Coverage could also be expanded to include food processors, upon 
whose viability primary agriculturalists depend to package and ship crops and 
livestock. These and other initiatives may garner buy-in from producers for public 
health guidelines onsite and sustain them during the pandemic. In the medium 
term, subsidized construction of new housing onsite, either through a direct 
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partnership from the government or through the tax system (such as immediate 
discounting of capital costs) are ways to prepare for the possibility of more 
pandemics in the future.

Finally, the federal government and provinces should consider expanded 
opportunities for permanent residency for TFWs in agriculture. While not an 
immediate way of addressing the pandemic, it offers a long-term solution towards 
bolstering and securing the well-being of workers and Canadian food production. 
Currently, just eight per cent of TFWs in food production and transportation 
become permanent residents each year (IRCC 2020). When broken down by 
specific sectors, the low transition rate to permanent residency becomes even 
more apparent. Fewer than two per cent of TFWs in general farm labour become 
permanent residents each year. This number rises to 27 per cent in food processing, 
and 96 per cent in transportation. Compared to domestic workers, the reliability 
of TFWs in agriculture is more attractive: in general, they take fewer sick days, 
are more productive, and return throughout multiple seasons (Brochu, Gross, and 
Worswick 2016; Preibish 2007). Some producers may worry about a risk to the 
supply of foreign workers if they become permanent residents, enabling them 
to leave the farm. Using transportation as an example, however, provides us with 
a clear picture that, even with high transition rates to permanent residency, the 
number of TFWs in this sector has grown. It may be that the opportunity to gain 
permanent residency in Canada will provide additional incentives for foreign 
workers to come and work in the sector. 

One way to do this is to expand the Agri-Food Pilot program (IRCC 2020). This 
program allows employers to sponsor the immigration of non-seasonal workers 
located primarily in secondary food processing, capped at an annual quota of 
2,750 applications per year. The federal government may consider expanding this 
to seasonal workers with experience working multiple seasons in Canada. Allowing 
seasonal workers to meet a certain number of hours over the course of a particular 
time frame would allow producers to retain experienced workers for a period, while 
granting workers the opportunity to immigrate permanently.

CONCLUSION: RETURNING TO A MYTHICAL PAST OR  
MOVING FORWARD
The purpose of this paper is to show Canadians the vital role foreign labour 
plays in stocking our shelves and adding to our prosperity. In the current era of 
COVID-19, some among the general public and policy-makers may feel that now 
is the appropriate time to shutter the entrance of foreign workers into Canadian 
agriculture. Experience has shown that this has simply resulted in greater labour 
shortages at the onset of the food-production season (Brown 2020). The idea that 
Canadian labourers will seek out physical intensive and highly seasonal employment 
in agriculture hearkens to a mythical past that never existed. History has shown 
that it is the smallholder farmers and unpaid family members that have traditionally 
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borne the weight of Canadian food production, with paid employees comprising 
only a fraction of the total workforce. In transitioning away from smaller outfits to 
large industrial enterprises, Canadian agriculture has lost the work of these small 
farmers and their family members. Producers continue to struggle to fill the gap 
created by their exit from the industry. 

The labour gap created by the exit of smallholders and unpaid family worker 
has coincided with increased technological innovations on farms. The creation 
and expansion of SAWP and other temporary agricultural programs have also 
corresponded with an increase in the number of migrant workers coming to Canada 
on temporary visas each year. The true story of seasonal migration to Canada may 
have very little to do with the displacement of local workers and the transition 
from unpaid labour to innovation and paid labour, albeit of an international flavour. 
These workers have contributed immensely to filling the labour gap — working 
in our fields, on our ranches, and in our processing plants, among other areas of 
food production. Taking immediate steps to protect their lives, health, and well-
being would benefit workers and secure our immediate labour supply. Expanding 
their access to permanent residency may also secure the long-term supply of 
labour, providing workers with additional incentives to work in agriculture. It would 
also be in keeping with one of Canada’s oldest narratives, one that built Western 
Canada and continues to build our country today: The recruitment and immigration 
of “stalwart peasants…born on the soil” with “indifference as to their [birth or 
nationality]” (Sifton 1922).



20

REFERENCES
150 Years of Immigration in Canada. 2020. Statistics Canada. https://www150.

statcan.gc.ca/n1/pub/11-630-x/11-630-x2016006-eng.htm.

Agri-Food Pilot. 2020. Immigration, Refugees and Citizenship Canada.  
https://www.canada.ca/en/immigration-refugees-citizenship/services/
immigrate-canada/agri-food-immigration-pilot.html.

Aydemir, Abdurrahman, and Borjas, George J. “A Comparative Analysis of the 
Labor Market Impact of International Migration: Canada, Mexico and The 
United States.” Working Paper 12327. National Bureau of Economic Research, 
Cambridge, MA. June 2006. https://www.nber.org/papers/w12327.

Biesalski, Hans K. 2020. “Vitamin D Deficiency and Co-Morbidities in COVID-19 
Patients – A Fatal Relationship?” Nfs Journal 20: 10–21. doi:10.1016/j.nfs.2020. 
06.001.

Brochu, Pierre, Till Gross, and Christopher Worswick. 2016. “Temporary Foreign 
Workers and Firms: Theory and Canadian Evidence.” Canadian Labour 
Economics Forum 6. https://clef.uwaterloo.ca/wp-content/uploads/2016/11/
CLEF-006-2016-Fall-Brochu-Gross-Worswick.pdf.

Brown, Silas. 2020. “New Brunswick Reverses Ban on Temporary Foreign Workers.” 
Global News, May 22. https://globalnews.ca/news/6973551/new-brunswick-
reverses-ban-tfw/.

Budworth, Marie-Hélène, Andrew Rose, and Sara Mann. 2017. Report on the  
Seasonal Agricultural Worker Program. Inter-American Institute for Cooperation  
on Agriculture. https://repositorio.iica.int/bitstream/handle/11324/2679/BVE17 
038753i.pdf;jsessionid=B34893176B387BA8453F751EFB3A68B7?sequence=1.

Canada and Ontario Supporting Farmers through Enhanced Insurance Protection. 
2020. Agriculture and Agri-Food Canada. https://www.canada.ca/en/
agriculture-agri-food/news/2020/07/canada-and-ontario-supporting-farmers-
through-enhanced-insurance-protection.html.

COVID-19: Guidance for Employers and Business to Enhance Migrant Worker 
Protection during the Current Health Crisis. 2020. International Recruitment 
Integrity System. https://iris.iom.int/sites/default/files/IOM-COVID 19_
Employer_Guidance_V1.pdf.

COVID-19: Information for Non-Canadians. 2020. Canada Border Services Agency. 
https://www.cbsa-asfc.gc.ca/services/covid/non-canadians-canadiens-eng.html.

COVID-19 Response & Recovery Must Ensure Migrant Rights. 2020. Migrant Rights 
Network. https://migrantrights.ca/covid19/.



21

DEMIG POLICY, Version 1.3 - Canada. 2015. Determinants of International Migration. 
International Migration Institute, University of Oxford.

Falconer, Robert. “Grown Locally, Harvested Globally: The Role of Temporary Foreign 
Workers in Canadian Agriculture.” SPP Communique, The School of Public Policy 
Volume 13:17 July 2020. University of Calgary. https://www.policyschool.ca/wp-
content/uploads/2020/07/Grown-Locally-Falconer.pdf.

Food Safety Testing Bulletin. 2020. Canadian Food Inspection Agency. https://www.
inspection.gc.ca/food-safety-for-industry/chemical-residues-microbiology/food-
safety-testing-bulletins/2020-07-08/eng/1592930342088/1592930342552.

Fudge, Judy, and Fiona MacPhail. 2009. “The Temporary Foreign Worker Program 
in Canada: Low-Skilled Workers as an Extreme Form of Flexible Labour.” 
Comparative Labor Law and Policy Journal 31: 101–39. https://papers.ssrn.com/
sol3/papers.cfm?abstract_id=1552054.

Gagnon, Erica. n.d. Settling the West: Immigration to the Prairies from 1867 to 1914.  
Canadian Museum of Immigration at Pier 21. https://pier21.ca/research/immig 
ration-history/settling-the-west-immigration-to-the-prairies-from-1867-to-1914.

Green, Alan G. and Green, David. 2004. “The Goals of Canada’s Immigration Policy: 
A Historical Perspective.” Canadian Journal of Urban Research, Summer 2004, 
Vol. 13, No. 1. The Economics of Immigration and Canada’s Cities: Special Issue 
(Summer 2004), pp. 102-139, Institute of Urban Studies, University of Winnipeg.

Guidance for Employers of Temporary Foreign Workers Regarding COVID-19. 
2020. Employment and Social Development Canada. https://www.canada.
ca/en/employment-social-development/services/foreign-workers/employer-
compliance/covid-guidance.html.

Harris, Richard, and Tricia Shulist. 2001. “Canada’s Reluctant Housing Program: The 
Veterans’ Land Act, 1942–75.” The Canadian Historical Review 82 (2): 253–82. 
https://muse.jhu.edu/article/590954/summary.

Hire a Temporary Worker through the Seasonal Agricultural Worker Program: 
Overview. 2020. Immigration, Refugees and Citizenship Canada.  
https://www.canada.ca/en/employment-social-development/services/foreign-
workers/agricultural/seasonal-agricultural.html.

Irving, Andre. 1990. “The Genesis and Persistence of the Commonwealth Caribbean 
Seasonal Agricultural Workers Program in Canada.” Osgoode Hall Law Journal 
28 (2): 243–301. http://digitalcommons.osgoode.yorku.ca/cgi/viewcontent.
cgi?article=1770&context=ohlj.

https://www.policyschool.ca/wp-content/uploads/2020/07/Grown-Locally-Falconer.pdf
https://www.policyschool.ca/wp-content/uploads/2020/07/Grown-Locally-Falconer.pdf


22

Laskin, Bora, J.B. Milner, D.M. Treadgold, E.W. Rowat, and E.F Whitmore. 1947. 
“Survey of Canadian Legislation.” The University of Toronto Law Journal 7 (1): 
240–79. doi:10.2307/824459. 

Nakache, Delphine. 2013. “The Canadian Temporary Foreign Worker Program: 
Regulations, Practices and Protection Gaps.” In Producing and Negotiating 
Non-Citizenship: Precarious Legal Status in Canada, 71–95. Toronto: University 
of Toronto Press. http://www.yorku.ca/raps1/events/pdf/D_Nakache.pdf.

Neary, Peter. 2004. “The Origins and Evolution of Veterans Benefits in Canada 
1914-2004.” In Honouring Canada’s Commitment:“Opportunity with Security” 
for Canadian Forces Veterans and the Families in the 21st Century, 1–156. 
Veterans Affairs Canada. https://www.veterans.gc.ca/public/pages/forces/
nvc/reference.pdf.

———. 2011a. “Building and Rebuilding.” In On to Civvy Street: Canada’s 
Rehabilitation Program for Veterans of the Second World War, 250. Montreal: 
McGill-Queen’s University Press.

———. 2011b. “Program Development.” In On to Civvy Street: Canada’s Rehabilitation 
Program for Veterans of the Second World War, 93. Montreal: McGill-Queen’s 
University Press.

———. 2011c. “Ready for Release.” In On to Civvy Street: Canada’s Rehabilitation 
Program for Veterans of the Second World War, 136. Montreal: McGill-Queen’s 
University Press.

Nicholson, N.L. 1973. “The Federal Government and Canadian Universities: A 
Review.” Canadian Journal of Higher Education 3 (1): 17–28.

Notice of Meeting: Government’s Response to the COVID-19 Pandemic. 2020. 
Standing Committee on Human Resources, Skills and Social Development 
and the Status of Persons with Disabilities. https://www.ourcommons.ca/
DocumentViewer/en/43-1/HUMA/meeting-21/notice.

Overhauling the Temporary Foreign Worker Program. 2014. Employment and Social 
Development Canada. http://publications.gc.ca/collections/collection_2014/
edsc-esdc/Em4-1-2014-eng.pdf.

Pederzini, Carla. 2012. “Mexican labour market performance and emigration.” 
Migration Letters, Volume 9, No. 1, pp. 75-85, January 2012. www.researchgate.
net/publication/227458216_Mexican_labour_market_performance_and_
emigration.

Preibish, Kerry L. 2007. “Local Produce, Foreign Labor: Labor Mobility Programs 
and Global Trade Competitiveness in Canada.” Rural Sociology 72 (3): 418–49. 
doi:10.1526/003601107781799308.



23

Rodriguez, Sofia. 2020. “Third Ontario Migrant Worker Dies of COVID-19.” CBC 
News, June 21. https://www.cbc.ca/news/canada/london/third-ontario-
migrant-worker-dies-of-covid-19-1.5621487.

Russo, Robert Marc. 2011. “Temporarily Unchained: The Drive to Unionize Foreign 
Seasonal Agricultural Workers in Canada – A Comment on Greenway Farms 
and UFCW.” BC Studies 169. doi:10.14288/bcs.v0i169.2008.

———. 2012. “Solidarity Forever, Canadians Never: SAWP Workers in Canada.” 
University of British Columbia. https://open.library.ubc.ca/cIRcle/collections/
ubctheses/24/items/1.0072947.

Seasonal Agricultural Workers Program. 2016. Canada Revenue Agency.  
http://publications.gc.ca/collections/collection_2017/arc-cra/Rv47-1-2016-eng.pdf.

Siemiatycki, Myer. 2010. “Marginalizing Migrants: Canada’s Rising Reliance on 
Temporary Foreign Workers.” Canadian Issues, 60–63.

Sifton, Clifford. 1922. “Only Farmers Need Apply: The Immigrants Canada Wants.” 
Maclean’s, April 1.

Smith, Connell. 2020. “Middle and high school students to process lobster after 
temporary foreign worker ban.” CBC News, May 15. www.cbc.ca/news/canada/
new-brunswick/covid-19-seafood-processing-temporary-foreign-workers-local-
hiring-1.5570176.

Table 14-10-0023-01 Labour Force Characteristics by Industry, Annual (x 1,000). 
2020. Statistics Canada. doi:10.25318/1410002301-eng.

Table 14-10-0027-01 Employment by Class of Worker, Annual (x 1,000). 2020. 
Statistics Canada. doi:10.25318/1410002701-eng.

Table 14-10-0287-03 Labour Force Characteristics by Province, Monthly, Seasonally 
Adjusted. 2020. Statistics Canada. https://www150.statcan.gc.ca/t1/tbl1/en/
cv.action?pid=1410028703.

Table 18-10-0005-01 Consumer Price Index, Annual Average, Not Seasonally 
Adjusted. 2019. Statistics Canada. doi:10.25318/1810000501-eng.

Table 32-10-0047-01 Value per Acre of Farm Land and Buildings at July 1. 2020. 
Statistics Canada. doi:10.25318/3210004701-eng.

Table 32-10-0048-01 Agriculture Value Added Account. 2020. Statistics Canada. 
doi:10.25318/3210004801-eng.

Table 32-10-0050-01 Value of Farm Capital at July 1 (x 1,000). 2020. Statistics 
Canada. doi:10.25318/3210005001-eng.



24

Table 32-10-0152-01 Number and Area of Farms and Farmland Area by Tenure, 
Historical Data. 2020. Statistics Canada. Statistics Canada. https://www150.
statcan.gc.ca/t1/tbl1/en/tv.action?pid=3210015301.

Table 32-10-0163-01 Selected Farm Machinery, Historical Data. 2020. Statistics 
Canada. doi:10.25318/3210016301-eng.

Table D236-259 Civilian Employment in Agriculture and Non-Agricultural Industries, 
by Class of Worker and Sex, Annual Averages, 1946 to 1975. 1975. Statistics 
Canada. https://www150.statcan.gc.ca/n1/pub/11-516-x/sectiond/4057750-
eng.htm.

Table M12-22 Farm Holdings, Census Data, Canada and by Province, 1871 to 1971. 
1971. Statistics Canada. https://www150.statcan.gc.ca/n1/pub/11-516-x/
sectionm/4057754-eng.htm.

Table M23-33 Area of Land in Farm Holdings, Census Data, Canada and by Province, 
1871 to 1971. 1971. Statistics Canada. https://www150.statcan.gc.ca/n1/pub/11-
516-x/sectionm/4057754-eng.htm.

Table M78-88 Monthly Wages without Board for Male Farm Labour, Canada and by 
Region and Province, 1909 to 1974. 1975. Statistics Canada. https://www150.
statcan.gc.ca/n1/pub/11-516-x/sectionm/4057754-eng.htm.

Temporary Foreign Workers and Non-Status Workers. 2009. Standing Committee 
on Citizenship and Immigration. http://publications.gc.ca/collections/
collection_2009/parl/XC64-402-1-1-01E.pdf.

Temporary Foreign Workers Self-Isolating in Government-Managed 
Accommodations. 2020. BC Ministry of Public Safety and Solicitor General. 
https://news.gov.bc.ca/releases/2020EMBC0020-000689.

The Week: A Canadian Journal of Politics, Literature, Science and Arts. 1884. “The 
Canadian Pacific Railway Co.: Land Regulations,” January 24. https://archive.
org/stream/weekcanadianjour01toro#page/n64/mode/1up.

“Wages, Working Conditions and Occupations.” 2019. In Hire a Temporary Worker 
through the Seasonal Agricultural Worker Program. Employment and Social 
Development Canada. https://www.canada.ca/en/employment-social-
development/services/foreign-workers/agricultural/seasonal-agricultural/
working-conditions.html.

Weston, Ann, and Luigi Scarpa de Masellis. 2003. Hemispheric Integration and 
Trade Relations: Implications for CSAWP. The North-South Institute.  
https://web.archive.org/web/20061010043819/http://www.nsi-ins.ca/english/
research/archive/2004/05.asp.



25

What We Heard: Primary Agriculture Review. 2019. Employment and Social 
Development Canada. https://www.canada.ca/en/employment-social-
development/services/foreign-workers/reports/primary-agriculture.html.

Widds, Randy William. 1992. “Saskatchewan Bound: Migration to a New Canadian 
Frontier.” Great Plains Quarterly Fall (649): 254–68. https://digitalcommons.unl.
edu/greatplainsquarterly/649/.

Winter, Kawika, and Noa Lincoln. 2018. “The Social-Ecological Keystone Concept: 
A Quantifiable Metaphor for Understanding the Structure, Function, and 
Resilience of a Biocultural System.” Sustainability 10 (3294): 1–19. doi:10.3390/
su10093294.

Yasmeen, Gisèle, Susan Alexander, and Anna Paskal. 2020. Cracks in the Global 
Food System More Apparent with COVID-19. Institute for Research on Public 
Policy. https://policyoptions.irpp.org/magazines/may-2020/cracks-in-the-
global-food-system-more-apparent-with-covid-19/.

Valiante, G. 2020. “Farmers say it takes more than two Quebecers to replace 
one migrant worker.” National Observer, April 27.. www.nationalobserver.
com/2020/04/27/news/farmers-say-it-takes-more-two-quebecers-replace-
one-migrant-worker.



26

About the Author

Robert Falconer is a researcher with The School of Public Policy, and is a Master of Public Policy. 
His current research examines immigrant and refugee policy, and includes issues such as migrant 
workers in agriculture, refugee resettlement, asylum reform, and retention of immigrants in rural 
and northern settings.



27

ABOUT THE SCHOOL OF PUBLIC POLICY

The School of Public Policy has become the flagship school of its kind in Canada by providing a practical, global and 
focused perspective on public policy analysis and practice in areas of energy and environmental policy, international policy 
and economic and social policy that is unique in Canada. 

The mission of The School of Public Policy is to strengthen Canada’s public service, institutions and economic performance 
for the betterment of our families, communities and country. We do this by: 

•	 Building capacity in Government through the formal training of public servants in degree and non-degree programs, 
giving the people charged with making public policy work for Canada the hands-on expertise to represent our vital 
interests both here and abroad;

•	 Improving Public Policy Discourse outside Government through executive and strategic assessment programs, building 
a stronger understanding of what makes public policy work for those outside of the public sector and helps everyday 
Canadians make informed decisions on the politics that will shape their futures;

•	 Providing a Global Perspective on Public Policy Research through international collaborations, education, and community 
outreach programs, bringing global best practices to bear on Canadian public policy, resulting in decisions that benefit 
all people for the long term, not a few people for the short term.

The School of Public Policy relies on industry experts and practitioners, as well as academics, to conduct research in their 
areas of expertise. Using experts and practitioners is what makes our research especially relevant and applicable. Authors 
may produce research in an area which they have a personal or professional stake. That is why The School subjects all 
Research Papers to a double anonymous peer review. Then, once reviewers comments have been reflected, the work is 
reviewed again by one of our Scientific Directors to ensure the accuracy and validity of analysis and data.

The School of Public Policy
University of Calgary, Downtown Campus
906 8th Avenue S.W., 5th Floor
Calgary, Alberta T2P 1H9
Phone: 403 210 3802

DISTRIBUTION
Our publications are available online at www.policyschool.ca.

DISCLAIMER
The opinions expressed in these publications are the authors' alone and 
therefore do not necessarily reflect the opinions of the supporters, staff, 
or boards of The School of Public Policy.

COPYRIGHT
Copyright © Falconer 2020. This is an open-access paper distributed 
under the terms of the Creative Commons license CC BY-NC 4.0, which 
allows non-commercial sharing and redistribution so long as the original 
author and publisher are credited.

ISSN
ISSN 2560-8312 The School of Public Policy Publications (Print) 
ISSN 2560-8320 The School of Public Policy Publications (Online)

DATE OF ISSUE
August 2020

MEDIA INQUIRIES AND INFORMATION
For media inquiries, please contact Morten Paulsen at 403-220-2540. 
Our web site, www.policyschool.ca, contains more information about  
The School's events, publications, and staff.

DEVELOPMENT
For information about contributing to The School of Public Policy, please 
contact Catherine Scheers by telephone at 403-210-6213 or by e-mail at 
catherine.scheers@ucalgary.ca.

https://creativecommons.org/licenses/by-nc/4.0/


28

RECENT PUBLICATIONS BY THE SCHOOL OF PUBLIC POLICY

MANDATORY MASK BYLAWS: CONSIDERATION BEYOND EXEMPTION FOR PERSONS WITH DISABILITIES
https://www.policyschool.ca/wp-content/uploads/2020/08/Mask-Bylaws-Kohek-Seth-Edwards-Zwicker.pdf
Jessica Kohek, Ash Seth, Meaghan Edwards and Jennifer D. Zwicker | August 2020

CANADA’S HISTORICAL SEARCH FOR TRADE MARKETS
https://www.policyschool.ca/wp-content/uploads/2020/08/Canadian-Trade-Markets-Bercuson.pdf
David J. Bercuson | August 2020

SOCIAL POLICY TRENDS: COVID-19 AND REFUGEES IN UGANDA
https://www.policyschool.ca/wp-content/uploads/2020/07/Social-Policy-Trends-Uganda-July-2020.pdf
Anthony Byamukama | July 2020

BUYING WITH INTENT: PUBLIC PROCUREMENT FOR INNOVATION BY PROVINCIAL AND MUNICIPAL GOVERNMENTS
https://www.policyschool.ca/wp-content/uploads/2020/07/Public-Procurement-Crisan.pdf
Daria Crisan | July 2020

INFRASTRUCTURE POLICY TRENDS: A CANARY IN PANDA’S CLOTHING?
https://www.policyschool.ca/wp-content/uploads/2020/07/Infrastructure-Trends-Canary-Pandas-Clothing.pdf
G. Kent Fellows and Alaz Munzur | July 2020

GROWN LOCALLY, HARVESTED GLOBALLY: THE ROLE OF TEMPORARY FOREIGN WORKERS IN CANADIAN AGRICULTURE
https://www.policyschool.ca/wp-content/uploads/2020/07/Grown-Locally-Falconer.pdf
Robert Falconer | July 2020

LESS INCOME FOR MORE HOURS OF WORK: BARRIERS TO WORK FOR INCOME ASSISTANCE RECIPIENTS IN B.C.
https://www.policyschool.ca/wp-content/uploads/2020/07/Less-Income-More-Work-Petit-et-al.pdf
Gillian Petit, Craig Scott, Blake Gallacher, Jennifer Zwicker and Lindsay Tedds | July 2020

THE DIGITAL DIVIDE AND THE LACK OF BROADBAND ACCESS DURING COVID-19
https://www.policyschool.ca/wp-content/uploads/2020/06/Infrastructure-Trends-Digital-Divide.pdf
Katharina Koch | July 2020

NORTHERN POPULISM: CAUSES AND CONSEQUENCES OF THE NEW ORDERED OUTLOOK
https://www.policyschool.ca/wp-content/uploads/2020/06/Northern-Populism-Graves-Smith.pdf
Frank Graves and Jeff Smith | June 2020

THE REGIONAL DISTRIBUTION OF FEDERAL FISCAL BALANCES: WHO PAYS, WHO GETS AND WHY IT MATTERS
https://www.policyschool.ca/wp-content/uploads/2020/06/Federal-Fiscal-Balance-Mansell-Khanal-Tombe.pdf
Robert Mansell, Mukesh Khanal and Trevor Tombe | June 2020

CANADA’S FOOD SECURITY DURING THE COVID-19 PANDEMIC
https://www.policyschool.ca/wp-content/uploads/2020/06/Food-Security-Holland.pdf
Kerri L. Holland | June 2020

SOCIAL POLICY TRENDS: COVID-19 IMPLICATIONS FOR DISABILITY ASSISTANCE CLIENTS
https://www.policyschool.ca/wp-content/uploads/2020/06/SPT-COVID-Disability-Risk-June.pdf
Craig Scott, Matthew Russell and Jennifer D. Zwicker | June 2020

REVIEWING BILL C-59, AN ACT RESPECTING NATIONAL SECURITY MATTERS 2017: WHAT’S NEW, WHAT’S OUT, AND WHAT’S DIFFERENT  
FROM BILL C-51, A NATIONAL SECURITY ACT 2015?
https://www.policyschool.ca/wp-content/uploads/2020/05/BillC-59-Nesbitt.pdf
Michael Nesbitt | May 2020


